GUIDE TO EXECUTIVE INCOME PROTECTION
& RELEVANT LIFE INSURANCE

Affordable, tax efficient protection planning for small businesses

SMALL BUSINESS EMPLOYEE BENEFITS PACKAGE
Executive Income Protection and Relevant Life Plan

Executive Income Protection with a Relevant
Life Plan, provides both the business and the
employee with peace of mind. If an employee
is unable to work due to incapacity caused

by iliness, injury or death, these policies could
reduce the financial impact on both their family
and the employer.

EXECUTIVE INCOME PROTECTION

An Executive Income Protection plan pays

a monthly benefit to the business when an
employee is absent because they are unwell or
injured. The monthly benefit the business receives
in the event of a valid claim, can be used to
help fund the employee’s ongoing sick pay.

The benefit helps the employee to meet their

financial commitments, ensuring they do not need
to rely solely on their savings or state benefits.

Executive Income Protection plans are designed
to help protect businesses against financial impact
should an employee be unable to work due to
illness or injury. Businesses can help protect not
just an employee’s salary, but also their dividends
and P11D benefits which form part of their

overall remuneration. Additional cover can also
be arranged to cover costs, such as employers
National Insurance and employer pension
contributions. Executive Income Protection
provides financial reassurance when a business is
faced with financial uncertainty due to employee
illness or injury.




Who can take out cover?

The person covered must be an employee
of a UK business, which can include salaried
company directors. The product is designed
to predominantly cover employees of
Limited Companies.

¢ The business takes out executive
income protection

* The employee’s income is protected.

* The employee is injured or unwell and
unable to work

¢ The business makes a claim and once
verified, the policy pays out a monthly benefit
in line with the level of cover

* Payments cease when the employee returns
to work. The benefit payment period ends or
they die, whichever comes first

RELEVANT LIFE PLAN

Relevant life is a life insurance policy available
to employers to provide an individual death-in-
service benefit for an employee.

e It can help smaller businesses attract
and retain high-calibre staff by offering
them attractive benefit packagesin a
tax-efficient way.

e |t can also be a tax-efficient way for directors
to make provision for their family and have
their life insurance paid for by the company.

¢ |t allows employees, who are members of
group life pension schemes, to top up their
life cover without affecting their annual and
lifetime allowances.

e The cover must be paid in a single lump sum
before the age of 75.

e Relevant Life Plans are written info frust from
inception and thus provide a tax-efficient
lump sum pay-out to the beneficiaries if an
employee dies or is diagnosed with a ferminal
illness, while employed.

Who can apply for a relevant life policy?

An employer takes out a relevant life policy on the
life of an employee. The following could apply for
a relevant life policy, as an employer:

A Limited Company (Directors will often
be employees);

e A Partnership;

* Alimited Liability Partnership;

e ASole Trader, or

e A Charity.



Not a one-size fits all approach

The level of cover provided by Relevant Life Plans
tends to be higher than death-in service benefits,
and can typically be worth up to twenty- five
fimes an employee’s annual remuneration,
depending on their age. Remuneration includes
salary, bonuses, benefits in kind and regular
dividends from shares in the employer's company
or a company within the employer’s group of
companies. The cover can be tailored to an
individual member of staff, so it's not a one-size
fits all approach to death in service.

Providing peace of mind

Since the pandemic struck, the value of financial
protection has come to the fore. When a family is
grieving and working out how their lives will move
forward, the value of financial support that comes
with life assurance has so much more significance,
it takes away a major potential concern, and
gives a family a chance to focus on their own
needs and each other without the immediate
worry of finances.

Ultimately by infroducing valuable benefits such
as Executive Income Protection and Relevant Life
Insurance, a business and their employees are
given security in the case of illness or death.
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